Teacher endorsement (well-known as teacher certification in Indonesian basic and secondary education) is essentially aimed to improve the quality of Indonesian education. In this context, the government of Indonesia has paid special attention to three required qualities of teachers: competences, work motivation, and their well-beings (The Law No. 14, 2005). Since the role of teachers is central to the improvement of learning achievement of students, this study discusses the concept of teacher endorsement, the views of teachers regarding professional endorsement in relation to different tasks of teachers, and its influences on the improvement of students' learning achievement. The study uses qualitative approach where three types of data collections techniques are employed: document reviews, semi-structured interviews, and observations. The findings of the study show that professional teacher endorsement program had not yet fully supported the improvement of teachers' professionalism as required by the Law No 14, 2005. Besides, the understanding of teachers about requirements for being professional was still underprivileged leading to poor learning achievement of their students. Therefore, the study informs the needs for educational stakeholders to provide continuous counselling, motivation, and guidance for teachers in order for them to take this matter into serious accounts which in the end would help the government of Indonesia achieve its educational goal.
Introduction
Teacher endorsement is essentially aimed to improve the quality of national education. In the attempt to increase the quality of national education of Indonesia, the government has paid special attention to three qualities required for teachers to achieve as stated in the Law No 14 also be able to assess progress of teaching and learning process that is being carried out.
Finally, a professional teacher must be able to master learning materials that will be taught.
In other words, a teacher needs to master his/her field of study. Public accountability must be absolutely considered by a teacher when carrying out his or her duties because their duties are fully funded and controlled by public.
Method of the Study
The study uses descriptive qualitative approach. It employs three types of data collection techniques. First, the study employs document review to obtain information provided in any form of document relating to the topic of the study.
Second, this study also uses semi-structured interview to elicit in-depth information from the participants of the study. In addition, the study employs direct observations on the teaching activities of certified teachers at the setting (SMK1G).
Document Reviews
The use of document reviews in the study is based on the premise that it potentially reveals authentic and meaningful information needed for the study. 36 Meanwhile, Yin considers that a review of a document in the study is expected to support and strengthen evidences gathered from other data resources. 37 In the context of the study, (Ujian Nasional -UN) in 2013/2014 and 2014/2015 are needed because these could be used as one of many indicators to assess success of teachers in their teaching activities.
In addition, the lesson plans of teachers requested to participate in the study are also reviewed. This is to confirm or disconfirm the activities the teachers have claimed to have performed in their classrooms. From these documents, it is expected to strengthen or weaken information obtained in the interviews and observations. In addition, data derived from those documents were used for further triangulation.
Semi-structured Interview
This study uses semi-structured interviews as the main resource of of the study in different ways. Moreover, other sources are made use to fully enter the topic of discussion (Anne, 2013: 45) . In other words, this technique allows the interviewer to ask questions that provoke and dig up information from the subjects of the study in a far more open way than that of in a structured one. Before the interview, the subject of the study was asked for a consent and therefore there was no a pressure of a kind when providing information for the study needs (the consent form was attached). with other sources of information (observations and document reviews) were fully taken into account. In addition, in order for robust findings to be established in the study, references in regards to previous studies about teachers' endorsement were carefully used for cross checks.
Analysis of the interviews of 5 teachers

Observation
Perspective of Teachers about their Professional Endorsement and Teaching Practices
Undeniably Moreover, it has been designed to improve learning processes and its outcomes, improve teachers' welfare, and guarantee self-esteem of teachers which in the end to improve the quality of education. 53 The same thing was expressed by the SMK1G teacher as follows:
"Improving the quality of education and the welfare of teachers. And the aim of the government is that no more teachers are lazy to carry out their duties "(GP1 / November 20, 2016) 54 "Ee ... teachers must be professional in carrying out their duties, like doctors. So, a teacher is given one month extra allowance for his or her professional endorsement. certificates has a positive impact on the improvement of teachers' performances.
These include that professional certified teachers are able to improve their teaching methods by finding new learning methods or strategies in the classroom (see Lestari, 2010 students. 71 However, if the same lesson plan continues to be used by a professional teacher in carrying out their learning and teaching activities, the improvement of process and achievement of students might not be achieved.
As for the assessment of students' learning progress, the teachers of SMK1G have different assessment strategies and techniques. Nonetheless, all the teachers admit to carry out two types of assessments, namely the assessment of a process and achievement / learning outcomes. In addition they have a common vision that a process assessment is more accountable because this type of assessment can be far more accurately representing the ability of students. In other words, what they can do and show to teachers (performance if in vocational skills), that is actually their actual abilities in that subject.
The following is the teacher's experience in providing process assessments and student learning outcomes:
"For me sir, what I've done so far is to get students to write down the assignments that have been examined on a separate paper. I intend to make their portfolios. Initially it was difficult. But after I repeatedly explained, they finally understood it. Even if there are tasks which have been examined, they immediately ask, what they should transfer onto paper for a portfolio. I see, sir. And I put forward the assessment of this model because this is more accurate.
In the test as usual they have every opportunity to cheat or cooperate with each other (GA / November 19, 2016). 72 "We use practical groups and they make reports. In [group] discussions we record students who actively ask questions. There are students who ask and respond to that we note. We have rubric ratings. If you don't join the practices, we will give no grades. And if there is a problem encountered in the midterm test results, there should be fulfilled in a daily test "(GP2 / November 21, 2016) 73 "If in my opinion, I focus more on everyday evaluation. Because a daily test usually or a semester test sometimes depends on the supervisor, there are those who are disciplined and some students who don't. When we teach, that's the time when we could see the actual competences of students. For example, asking questions related to the topic of discussion "(GN / November 21, 2016) 74
These varied experiences of the interviewed teachers when conducting assessments show positive attitude of professional teachers to the improvement of the process of learning and students' learning achievement. The use of portfolios and assessment rubrics are physical evidences that the teachers of SMK1G have high concern for the learning progress of their students. Despite the case, the assessment of the learning process of students has led to a better result of learning. Hence, both teachers and students understand that the learning process and its results have the same urgency.
Conclusion
72 Interview with GA, Ibid. 73 Interview with GP2, Ibid.
Based on the results of the study, it can be concluded that teacher professional endorsement program has not been able to increase their professionalism in its true essence as expected by the Law No. 14 2005.
Moreover, teachers' understanding of the demands of their profession is still very inadequate. Therefore, regular and continuous counselling and guidance from stakeholders in the secondary education sector is urgently needed. In summary, to acquire more accountable study findings in this matter, survey investigations and case studies involving many stakeholders and more holistic observations are urgently required.
